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Basic Beliefs/Purpose

Diamond Valley Learning Centre (DVLC) is a child safe organisation and is committed
to developing and maintaining a learning environment where children and young
people are safe and feel safe. This policy documents how DVLC will apply the Child
Safe Standards, and promote an organisational culture of child safety within DVLC. It
must be read in conjunction with the Mandatory Reporting Policy and the Student
Welfare and Duty of Care Policy.

Scope

This policy applies to DVLC staff members, Board members, volunteers, contractors,
visitors and other stakeholders, whether or not they are in direct contact with
children or young people. It applies in all physical and online learning environments
used by our students during their enrolment.

Policy Guidelines

Statement of commitment

DVLC is committed to providing a learning environment where children and young
people are safe and feel safe, their participation is valued, their views are respected,
and they are able to actively participate in decisions that affect their lives.
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DVLC is committed to:

T
T

T
T

= =9

supporting and empowering children and young people;

maintaining and improving practices, strategies and procedures that protect
children from abuse;

a zero tolerance of any form of child abuse;

treating all allegations, concerns or complaints about child safety seriously and
consistently according to policy;

having a clear policy and procedure for reporting child abuse;

the prevention, early identification and mitigation of child safety risks for DVLC
students in physical and online environments;

promoting the cultural safety of Aboriginal children and children from culturally
and/or linguistically diverse backgrounds;

promoting the safety of children with a disability, children who identify as
LGBTQI+, and vulnerable children (such as those unable to live at home);
ensuring that DVLC staff and others receive regular training on child abuse
risks and prevention.

Child Safe Standards
The eleven Victorian standards are:

Standard 1: Organisations establish a culturally safe environment in which the

diverse and unique identities and experiences of Aboriginal
children and young people are respected and valued.

Standard 2: Child safety and wellbeing is embedded in organisational

leadership, governance and culture.

Standard 3: Children and young people are empowered about their rights,

participate in decisions affecting them and are taken seriously.

Standard 4: Families and communities are informed and involved in promoting

child safety and wellbeing.

Standard 5: Equity is upheld and diverse needs respected in policy and
practice.

Standard 6: People working with children and young people are suitable and
supported to reflect child safety and wellbeing values in practice.

Standard 7: Processes for complaints and concerns are child-focused.

Standard 8: Staff and volunteers are equipped with the knowledge, skills and

awareness to keep children and young people safe through
ongoing education and training.

Standard 9: Physical and online environments promote safety and wellbeing
while minimising the opportunity for children and young people to
be harmed.

Standard 10: Implementation of the Child Safe Standards is regularly reviewed

and improved.

Standard 11: Policies and procedures document how the organisation is safe for

children and young people.
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Roles and responsibilities

DVLC recognises that the safety and wellbeing of children is a shared responsibility
for all staff, Board members, volunteers and others. Every person involved in DVLC
has a responsibility to understand their individual and collective role to ensure the
wellbeing and safety of children and young people.

The DVLC Board has overall responsibility for ensuring that DVLC complies with the
Victorian Child Safe Standards. Other responsibilities include:

1
1
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ensuring that child safety policies are reviewed every two years;

monitoring child safety complaints, allegations and concerns;

undertaking child safety training (for example, on individual and collective
obligations and responsibilities under the Child Safe Standards and managing
the risk of child abuse); and

(where necessary) the DVLC Board Chair will step in as head of organisation in
relation to a child safety allegation and/or report (for example, where the
Chief Executive Officer is stepping aside).

The Chief Executive Officer (CEQ) is responsible for:
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implementing policies, procedures and other systems for protecting the safety
of children and young people;

ensuring that instances of child abuse are reported under the Mandatory
Reporting Policy, and checking that the report has been made;

ensuring that reportable conduct is reported within timelines and investigated;
ensuring that child safety complaints, allegations or concerns are investigated
and responded to in a timely manner;

ensuring that DVLC staff understand their child safety responsibilities and
undertake regular training;

ensuring that staff recruitment and induction procedures have regard for child
safety;

ensuring that appropriate risk assessments are undertaken and that strategies
and controls are implemented to minimise identified risks;

monitoring and reviewing the Child Safety Risk Register at least annually;
appointing a Child Safety Officer to monitor child safety at DVLC;

promoting regular open discussion on child safety issues at a range of
management, staff and team meetings;

keeping the Board informed of child safety matters; and

stepping aside if implicated in a child safety allegation, complaint or concern.

DVLC staff members (both teaching and non-teaching) and volunteers are
responsible for:

1 protecting students from harm and meeting duty of care obligations;

1 being familiar with their moral and legal responsibilities in relation to child
safety (as identified in the Mandatory Reporting Policy);

1 providing a current Working With Children Clearance (or Victorian Institute of
Teachers registration), whether or not they are in direct contact with children
and young people);

1 complying with the Child Safety and Wellbeing Policy (this policy) and the
Mandatory Reporting Policy;

1 signing and complying with the DVLC Child Safe Code of Conduct;

1 participating in child safety training and induction; and

1 implementing inclusive practices to meet the needs of students.
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The Child Safety Officer is responsible for:

1 ensuring that DVLC students, including children and young people, are aware
of how to raise safety issues, make complaints or disclose child abuse;

1 encouraging staff, volunteers and students to report any child safety concerns,
issues, complaints or allegations ;

1 engaging children and young people, their families, and the wider DVLC
community in discussions around child safety and cultural safety processes at
DVLC, and providing feedback to the CEQO for incorporation in child safety
strategies and processes;

1 participating in evaluations and reviews of child safety policies, processes, and
the Child Safe Code of Conduct, and assisting with implementation and
improvements;

1 immediately raising any matters of concern directly with the CEO (or the

DVLC Board);

assisting in investigations of child safety issues or complaints; and

ensuring that confidentiality and privacy is maintained around specific child

safety investigations, complaints or allegations.
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Child Safe Code of Conduct

DVLC has developed a Child Safe Code of Conduct that sets out boundaries and
expectations for the personal and professional behaviour of staff members and
volunteers when teaching, working or supporting students.

Staff members, Board members, and volunteers are required to sign the Code of
Conduct to affirm that they will adhere to it.

Culture of child safety

DVLC values diversity and equity for all students, staff members and others, and is
committed to providing a learning and working environment that is inclusive,
empowering and free from discrimination. We have zero tolerance for racism and
other forms of discrimination.

We respect and support all children and young people, regardless of their gender,
race, religious beliefs, physical features, disability, medical record, sexual orientation,
economic, social or family background, or cultural identity. All children and young
people have equal rights to protection from harm, mistreatment or abuse.

DVLC recognises that certain individuals or groups of children and young people may
require additional support within a learning environment. These may include:

1 Aboriginal children and young people;

1 children and young people from culturally and linguistically diverse
backgrounds;

1 children and young people with disabilities;

9 children and young people who identify as LGBTQI+; and

1 children and young people who are unable to live at home or are impacted by
family violence.

In order to establish and maintain a culture of child safety, DVLC will:
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1 implement a range of policies and procedures relating to child safety and
student wellbeing;

1 consult with families and the wider community when reviewing child safety
practices;

1 ensure that staff members are provided with training in understanding
diversity, cultural safety, inclusion, and belonging;

1 incorporate child safety and cultural safety when designing and developing
learning programs and curriculum;

1 provide staff members, Board members and volunteers with training in child
safety practices, and how to identify and report child abuse;

1 develop risk management strategies that minimise the risk of child abuse and
significant harm;

1 implement robust recruitment and screening processes;
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